
CADRE MANAGEMENT IN 
DISTRICT JUDICIARY



• Judicial administration an overview

• The structuring judicial administration

• Judicial administration managers

• Need for overhauling the judicial 
administration



• Recruitment Process in Subordinate Judiciary

• Aptitude test

• The purpose of exam

• Structuring scheme of examination

• Preliminary examination

– Purpose of preliminary examination

– Scheme of preliminary examination

i. General studies test
ii. Judicial Service Aptitude Test



• General study paper

• Contents (1): i. Current events of National and 
international importance

• ii. Legal history of India 

• iii. Indian polity and governance

• iv. Environmental and social development

• Content (2):  English language proficiency



• Judicial Service Aptitude Test 

• i. Logical reasoning and analytical ability

• ii. Decision making and problem solving

• iii. Reading Comprehension

• iv. General mental ability

• v. Data interpretation basic level

• vi Interpersonal skills including 
communication skill 

• vii  Descriptive type of question may be 
framed in such a way that there is more than 
one acceptable answers.



● Critical thinking test like the Watson Glaser Test 
can be used as the aptitude of the candidates.

● Watson Glaser Test, tests candidates' ability on 
following aspects:

● Think critically

● Draw conclusions

● Assess strong and weak arguments

● Recognise assumptions

● Evaluate arguments



● Watson Glaser Test consists of five 
sections:

● Assessment of inferences
● Recognition of assumptions
● Deduction
● Interpretation
● Evaluation



● Watson Glaser Test Sample Questions:
● 1. Assessment of Inferences:
●



● 2. Recognition of Assumptions:



● Deduction:

●

●



● Interpretation:

●

●



● Evaluation of Arguments:

●

●


